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social property rights this paper sets up an analytical framework of “right of recourse”.

In this framework employing the case study method in qualitative research the author
has comprehensively analyzed a bunch of rights including posterior confirmation right

right-transfer right  benefit-allocation right and increment-claiming right thereby
emphasized the importance of the right of recourse in constructing land property right

and provided a different analytical angle for property rights study. The basic idea is that
the right of recourse is co-constructed by both those who initiate the recourse and those
who are subject to the recourse. The request of the former and the relinquishment of the
latter bring special connotation to this concept. It is neither rigid nor can be defined
and clarified by techniques; it is defined by bidateral or multi-dateral relationships
among multiple subjects. This means rights that are defined by dailyife logic and that
turned into legal principles or common sense usually needed to be re—clarified and re—
constructed in the process of recourse that follows. It emphasizes especially on the
legitimate institutional foundation and the social<elationship structure foundation of
rights. The posterior property rights changes triggered by these is just a rational

embodiment of the process of dynamical construction of property rights.
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Abstract: Drawing upon a survey of randomly selected firms from 12 representative
Chinese cities we analyze the differences between Chinese state-owned enterprises
(SOEs) and non-SOEs in their organizational welfare practices. We apply the
organizational imprinting theory to explain these differences shown by our multilevel
statistical analyses. The firms” founding institution still plays an important role on
shaping their current practices even though the institutional environment has changed.
By focusing our analyses on Chinese SOEs this research enriches and extends the
organizational imprinting theory and its implications to a socialist market setting. In
addition our research has managerial and policy implications for managing Chinese

SOEs in a changing domestic and global institutional environment.

From Managed Hands to Managed Heart: The Study of Overtime Working
from the View of Labor Process Theory — «:eeceveeeeeees Zhuang Jiachi 74

Abstract: Based on the data of China’s labor force survey (2012) this paper discusses
the overtime working phenomenon of urban and rural residents in China from the
perspective of labor process theory. From the perspective of capital namely how can
the capital further encroach upon the surplus value of the workers through overtime
working when it is prohibited by the State and actively opposed to by the workers? The

basic assumption of this paper is that in the face of different labor styles capital adopts
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